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* Overview of occupational hazards.
 Importance of preventive measures 1n ensuring worker safety:.
* Focus on Medical, Engineering, and Legal Measures.
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Medical Measures

* Regular Health Screenings: Early detection of occupational diseases.
 Vaccinations: Protection against work-related infections.
e First Aid Training: Ensuring prompt response to workplace injuries.

« Health and Safety Education: Raising awareness about workplace
hazards and prevention.



Engineering Measures

* Workplace Design: Ergonomic designs to minimize strain and injuries.

e Safety Equipment: Installation of protective gear like gloves, helmets,
and safety glasses.

 Ventilation Systems: Ensuring proper airflow to reduce exposure to
harmftul substances.

* Machine Guarding: Preventing accidental contact with moving parts.



Legal Measures

* Occupational Safety and Health Regulations: Compliance with laws to
protect worker safety.

* Workers’ Compensation: Providing financial support for injured
workers.

» Safety Audits and Inspections: Regular checks to ensure adherence to
safety standards.

* Reporting and Record-Keeping: Documenting workplace injuries and
illnesses.



Integrated Approach to Prevention

* Combining Medical, Engineering, and Legal Measures: A holistic
approach to occupational hazard prevention.

* Continuous Improvement: Regular updates to safety protocols and
measures.

 Employee Involvement: Encouraging worker participation in safety
programes.



Health Insurance



Definition

* Health Insurance or medical Insurance 1s a type that covers
the whole or apart of the risk of a person incurring Medical
Expenses.

* An induvial can avail such policies against month or annual
premium payments .
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Types of Health Insurance

. Induvial Health Insurance

Senior Citizen health insurance

Group Health Insurance

Health Insurance with maternity insurance
Critical Illness



Induvial Health Insurance

This type of insurance policy 1s designed to provide health
coverage to a single individual. It covers medical expenses,
including hospitalization, surgery, and sometimes outpatient
care, depending on the policy. The insured person pays a
premium, and in return, the insurance company covers the
medical costs as per the terms of the policy.



Senior Citizen Health Insurance

Senior Citizen Health Insurance 1s specifically designed tor elderly
individuals, usually those aged 60 years and above. These policies offer
coverage for age-related health 1ssues, pre-existing conditions, and
sometimes provide benefits like annual health check-ups and coverage
for critical illnesses. The premiums for these policies may be higher due
to the increased risk of health 1ssues in older age.



Group Health Insurance

Group Health Insurance is a type of health insurance policy provided by
an employer to 1ts employees as a part of their benefits package. The
coverage 1s extended to all eligible employees and sometimes their
families. Group insurance policies often offer lower premiums
compared to individual policies and may cover a broader range of
medical services.



Health Insurance with Maternity
Insurance

This type of health insurance policy specifically includes coverage for
maternity-related expenses. It covers costs associated with childbirth,
including pre-natal and post-natal care, delivery charges, and sometimes
newborn care. Maternity insurance can be a part of a comprehensive
health insurance policy or an add-on to an existing policy.



Critical Illness Insurance

Critical Illness Insurance provides coverage for serious health
conditions such as cancer, heart attack, stroke, kidney failure, and other
life-threatening diseases. Upon diagnosis of a covered critical illness,
the policyholder receives a lump sum payment that can be used to cover
medical treatment, daily living expenses, or any other financial needs.
This insurance 1s designed to help manage the high costs associated with
treating severe 1llnesses.



Critical Illness Insurance

1. Financial Protection
1. Covers Medical Expenses: Helps manage costs related to hospitalization, surgeries, and treatments.
2. Reduces Out-of-Pocket Expenses: Minimizes direct costs, allowing savings to be preserved.

2. Access to Quality Healthcare
1. Network Hospitals: Provides access to a wide network of hospitals with cashless treatment options.
2. Preventive Care: Includes coverage for regular health check-ups and preventive services.

3. Coverage for Critical llinesses
1. Lump Sum Payment: Offers a lump sum payout upon diagnosis of a critical illness.
2. Comprehensive Support: Covers major ilinesses like cancer, heart attack, and stroke, reducing the
financial burden.
4. Maternity and Newborn Coverage
1. Maternity Benefits: Covers pre-natal, delivery, and post-natal care.

2. Newborn Coverage: Often includes health care for the newborn, ensuring comprehensive family
protection.



Critical Illness Insurance

5. Tax Benefits

1. Deductions Under Section 80D: Premiums paid are eligible for tax deductions,
reducing your taxable income.

2. Additional Benefits for Senior Citizens: Higher deduction limits for policies covering
senior citizens.

6. Mental and Emotional Well-being

1. Peace of Mind: Reduces stress by ensuring financial support during medical
emergencies.

2. Focus on Recovery: Allows individuals to concentrate on their health and recovery
without financial worries.
7. Customized Coverage
1. Tailored Plans: Options to customize policies based on individual or family needs.

2. Add-on Benefits: Flexibility to include riders like accidental coverage, personal
accident insurance, and critical illness riders.



Social Insurance: An Overview

* Introduction to the concept of social insurance.

* Importance of providing financial protection against risks such as
unemployment, 1llness, disability, and old age.

* Promotes social welfare and economic stability.



What is Social Insurance?

 Definition: Social insurance is a government-mandated program
designed to provide financial support to individuals in cases of
unemployment, illness, disability, or retirement.

* Funded by contributions from employees, employers, and sometimes
the government.

* Aims to protect individuals from economic hardships.



Approaches to the Social Security System

e Bismarckian Model: Based on compulsory insurance, where benefits
are tied to employment and funded by payroll taxes.

* Beveridgean Model: Funded through general taxation, offering
universal coverage with standardized benefits.

* Involves a mix of public and private sector involvement in some
systems.



Risks Covered by Social Security

* Old Age: Pensions and retirement benefits.

* Disability: Income support for individuals unable to work due to
disability.

« Unemployment: Financial assistance during periods of job loss.
« Health Risks: Coverage for medical expenses and sickness benefits.

 Survivors' Benefits: Support for dependents 1in the event of the
insured’s death.



Social Security for Civil Servants

* Enhanced pension schemes.

« Comprehensive health insurance coverage.
* Job security and unemployment benefits.

* Family benefits and survivor’s pensions.

* Ensures financial stability for government employees.



Social Security for the General Public

 Public pension schemes and retirement plans.

* Universal health insurance coverage.

* Unemployment insurance and job retraining programs.
* Disability benefits and long-term care insurance.

* Reduces poverty and inequality.



The Social Safety Net

 Definition: A social safety net refers to welfare programs that provide
financial assistance and essential services to individuals in need.

* Components:
- Food assistance programs.
- Housing subsidies.
- Childcare support and education grants.
- Emergency aid and disaster relief.

* Ensures societal well-being.



